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STAFF REGULATIONS OF THE PREPARATORY 
COMMISSION OF THE INTERNATIONAL 

ATOMIC ENERGY AGENCY 
(Adopted by the Commission at its ninth meeting on 8 February 1957) 

SCOPE AND PURPOSE 

The Staff Regulations embody the fundamental conditions of service 
and the basic rights, duties and obligations of the Secretariat of the 
Preparatory Commission of the International Atomic Energy Agency. 
They set forth the broad principles of personnel policy for the staffing 
and administration of the Secretariat. The Executive Secretary shall 
promulgate and enforce such rules consistent with these Staff Regulations 
as he may consider necessary. 

ARTICLE I 
Duties, Obligations and Privileges 

Regulation 1.01: Members of the Secretariat are international civil 
servants. Their responsibilities are not national but exclusively inter
national. By accepting appointment, they pledge themselves to perform 
their duties and to regulate their conduct with the interests of the 
Preparatory Commission (hereinafter referred to as "the Commission") 
and its objective in establishing the International Atomic Energy Agency 
only in view. 

Regulation 1.02: Staff members are subject to the authority of the 
Executive Secretary and to assignment by him to any activity of the 
Commission. They are responsible to him in the performance of their 
duties and they shall undertake their duties solely at his direction. The 
whole time of staff members shall be at the disposal of the Executive 
Secretary. The Executive Secretary shall establish a normal working 
week. 

Regulation 1.03: No working papers or other Secretariat documents 
shall be issued except on the responsibility of the Executive Secretary. 

Regulation 1.04: In the performance of their duties, members of the 
Secretariat shall neither seek nor accept instructions from any Govern
ment or from any other authority external to the Commission. 

Regulation 1.05: Members of the Secretariat shall conduct themselves 
at all times in a manner befitting their status as international civil ser
vants. They shall not engage in any activity that is incompatible with the 
proper performance of their duties with the Commission. They shall avoid 
any action and in particular any kind of public pronouncement which may 
adversely reflect on their status, or on the integrity, independence and 
impartiality which are required by that status. While they are not ex
pected to give up their national sentiments or their political and religious 
convictions, they shall at all times bear in mind the reserve and tact 
incumbent upon them by reason of their international status. 
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Regulation 1.06: Members of the Secretariat shall exercise the utmost 
discretion in regard to all matters of official business. They shall not 
communicate to any person or Government any information known to 
them by reason of their official position which has not been made public, 
except in the course of the performance of their duties' or by authori
zation of the Executive Secretary. They shall not at any time use such 
information to private advantage and they shall not at any time publish 
anything based thereon except with the written approval of the Execu
tive Secretary. These obligations shall not cease upon separation from 
the Secretariat. 

Regulation 1.07: All right, title and interest in and to any material 
produced by any member of the Secretariat on behalf of the Commission 
during his term of employment by the Commission shall vest in the 
Commission, and no member of the Secretariat shall have any personal 
right, title or interest whatsoever therein. 

Regulation 1.08: Members of the Secretariat shall not accept any 
honour, decoration, favour, gift or renumeration from any Government or 
from any other source external to the Commission, except for war ser
vice, without first obtaining the approval of the Executive Secretary. -
Approval shall be granted only in exceptional cases and where such 
acceptance is not incompatible with the terms of these Regulations and 
with the individual's status as an international civil servant. 

Regulation 1.09: Members of the Secretariat may exercise the right 
to vote but shall not engage in any other political activity. 

Regulation 1.10; Any immunities and privileges granted to the Com
mission or members of its Secretariat are conferred in the interests of 
the Commission. These privileges and immunities shall not excuse 
members of the Secretariat from non-performance of their private 
obligations or failure to observe laws and police regulations. In any 
case where these privileges and immunities arise, the staff member 
involved shall immediately report to the Executive Secretary, who shall 
decide whether they shall be waived. In the case of the Executive 
Secretary, the Commission shall have the right to waive immunities. 

ARTICLE II 
Classification of Posts and Staff 

Regulation 2.01: In accordance with budgetary provisions established 
by the Commission, the Executive Secretary shall make appropriate 
provision for the classification of posts and staff according to the 
nature of the duties and responsibilities required. So far as possible, 
he shall, in the interests of uniformity of conditions of international 
employment, be guided by the classification and grading system of the 
United Nations organization at the locality concerned. 

ARTICLE III 
Appointments and Termination of Appointments 

Regulation 3.01; The Executive Secretary shall be the chief adminis
trative officer of the Commission. All other staff shall be appointed by 
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him." The paramount consideration in the recruitment and employment 
of such staff shall be to secure employees of the highest standards of 
efficiency, technical competence and integrity. Subject to this consid
eration, due regard shall be paid to the importance of recruiting the 
staff on as wide a geographical basis as possible. 

Regulation 3.02: The Executive Secretary may appoint staff: 
(a) On a secondment basis; 
(b) By direct appointments. 
He may also engage consultants. 

Regulation 3.03: Upon appointment each staff member shall receive 
an appropriate letter of appointment signed by the Executive Secretary 
or his authorized representative. The letter of appointment shall state 
in so far as applicable: 

(i) That the appointment is subject to the provisions of these Regula
tions and of the rules applicable to the category of appointment 
in- question, and to changes which may be duly made in such 
regulations and rules from time to time; 

(ii) The nature of the appointment; 
(iii) The date at which the staff member is required to enter upon his 

duties; 
(iv) The period of appointment, the notice required to terminate it 

and period of probation, if any; 
(v) Terms of remuneration; 

(vi) Any special conditions which may be applicable; 
(vii) Specific terms of repatriation on termination of service. 

A copy of these Regulations shall be transmitted to each staff member 
with his letter of appointment. In accepting appointment,, each staff 
member shall state that he accepts the terms and conditions laid down 
in -these Regulations and in the rules promulgated pursuant thereto, of 
which he shall also be given a copy. 

Regulation 3.04: Staff members shall be appointed for a term not 
exceeding the life of the Commission or for a term not exceeding the 
time the Commission is based in New York. Consultants may be engaged 
either for a specified period or to perform a specific task. The Executive 
Secretary may at any time terminate any appointment if it is in the 
interests of the work of the Commission to do so. Any claim which may 
arise in this connexion may, however, be examined and settled by the 
Commission. 

Regulation 3.05: In case of termination of an appointment before its 
expiry date, the staff member to be terminated shall be entitled to one 
month's written notice, or pay in lieu thereof, provided, however, that 
any staff member summarily dismissed for cause shall not be entitled 
to any period of notice. 

Regulation 3.06: Staff members may resign from the Secretariat upon 
giving to the Executive-Secretary the same period of written notice as 
would be required for termination of the appointment. The Executive 
Secretary may, however, accept a shorter period. 

Regulation 3.07: Staff members may be promoted or regraded at the 
discretion of the Executive Secretary. 
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Regulation 3.08; The Executive Secretary may establish medical 
standards which staff members shall be required to meet before ap
pointment, with due regard to the standards established for the staff of 
the United Nations Secretariat. 

ARTICLE IV 
Salaries and Allowances 

Regulation 4.01: Salaries, dependency allowances and post adjustments 
of staff members shall be fixed by the Executive Secretary in accordance 
with the provisions of Annex I to these Regulations. The Executive 
Secretary, in fixing the salaries, dependency allowances and post 
adjustments of staff members, shall, to ensure uniformity of conditions 
of international employment, pay due regard to the salaries and al
lowances paid to the staff of the United Nations organization employed 
in the same locality at an equivalent level of responsibility. ' 

Regulation 4.02: Where staff members are appointed on a secondment 
basis pursuant to Regulation 3.02 (a) hereof, the Executive Secretary may 
reimburse the staff member's normal employer for the continuation of 
social security contributions such as hearth insurance, pension fund, etc. 

ARTICLE V ° 
Leave and Sick Leave 

Regulation 5.01: Members of the Secretariat shall be allowed annual 
leave at the rate of one week for each two calendar months of service. 
Such leave shall be cumulative and shall be taken as the requirements 
of the service permit. The Executive Secretary may make arrangements, 
at the time a staff member leaves the Commission, for the payment of 
compensation for leave accrued but not taken during service with the 
Commission. 

Regulation 5.02: The Executive Secretary may, in exceptional cases, 
grant special leave on such terms and conditions as he deems appro
priate. 

Regulation 5.03: The Executive Secretary may make appropriate rules 
regarding sick leave. 

ARTICLE VI 
Social Security 

Regulation 6.01: Members of the Secretariat not serving on a basis of 
secondment under Regulation 3.02(a) hereof, who have completed two 
months of service with the Commission, shall thereupon participate in 
a Staff Provident Fund with retroactive effect from the date of appoint
ment. Such members of the Secretariat shall contribute 7 per cent of 
their base net salaries to the Staff Provident Fund. An equal amount shall 
be contributed by the Commission for the member of the Secretariat. 
Except in the event of summary dismissal for cause, upon separation a 
staff member who is a participant in the Staff Provident Fund shall 
receive the amount standing to his credit in the Fund. In the event of 
summary dismissal for cause, a staff member shall receive the amount 
of his own contribution, but not that of the Commission. 
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Regulation 6.02: In the event of death or injury attributable to the 
performance of official duties for the Commission, members of the 
Secretariat shall be entitled to compensation benefits in accordance 
with the coverage provided by commercial death and accident insurance 
carried by the Commission. 

ARTICLE VII 
Travel and Removal Expenses 

Regulation 7.01: Subject to rules to be prescribed by the Executive 
Secretary, the Commission shall pay the travel expenses of staff 
members on appointment, change of duty station, official business, and 
separation from the service. Inasmuch as the life of the Commission 
is not expected to exceed one year, staff members shall not be entitled 
to reimbursement of travel expenses on behalf of dependants. Staff 
members shall not be entitled to reimbursement of cost of removal of 
household furniture or household effects. 

ARTICLE VIII 
Disciplinary Measures 

Regulation 8.01: The Executive Secretary may impose such discipli
nary measures as are in his opinion appropriate on staff members 
whose conduct is unsatisfactory. 

ARTICLE IX 

Other Conditions of Service 

Regulation 9.01: The Executive Secretary shall promulgate such rules 
as are in his opinion necessary, covering conditions of service not 
dealt with in these regulations. In promulgating such rules, the Executive 
Secretary shall give due consideration to the needs of the work of the 
Commission. 

ARTICLE X 
Amendment 

Regulation 10.01: These Provisional Staff Regulations may be supple
mented or amended by the Commission. 

ARTICLE XI 

Definitions 

Regulation 11.01: Staff appointed on a secondment basis shall mean 
staff on loan from their regular employer. 

Regulation 11.02: Members of the Secretariat shall mean the Executive 
Secretary and staff members appointed by him, whether on a secondment 
basis or by direct appointment, to full-time duties with the Commission. 

Regulation 11.03: Staff members shall mean persons appointed by the 
Executive Secretary, whether on a secondment basis or by direct 
appointment, to full-time duties with the Commission. 
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ANNEX I 

o» 

A. SCHEDULE OF NET SALARIES 
(in US dollars) 

Category and Level Step 
I 

Professional (Base net salaries) 

Senior Officer (P.5) 

First Officer (P.4) 

Second Officer (P.3) 

Associate Officer (P.2) 

Assistant Officer (P. l ) 

8,750 

7,300 

6,000 

4,800 

3,600 

Step 

n 

9,000 

7,525 

6,200 

5,000 

3,800 

General Service (Net salaries New York) 

Step 
III 

9,250 

7,750 

6,400 

5,200 

4,000 

Step 
IV 

9,500 

8,000 

6,625 

5,400 

4,200 

Step 
V 

9,800 

8,250 

6,850 

5,600 

4,400 

Step 
VI 

10,100 

8,500 

7,075 

5,800 

4,600 

Step 

vn 

10,400 

8,750 

7,300 

6,000 

4,800 

Step 

vm 

10,700 

9,000 

7,525 

6,200 

5,000 

Step 
IX 

11,000 

9,250 

7,750 

6,400 

Step 
X 

9,500 

8,000 

Principal (G.5) 3,600 
Senior (G.4) 3,000 
Intermediate (G.3) 2,600 
Junior (G.2) 2,200 

Messenger (G.l) 1,900' 

3,800 

3,150 

2,700 

2,300 

2,000 

4,000 

3,300 

2,800 

2,400 

2,100 

4,200 

3,450 

2,900 

2,500 

2,200 

4,400 

3,600 

3,000 

2,600 

2,300 

4,600 

3,750 

3,100 

2,700 

2,400 

4,800 

3,900 

3,200 

2,800 

2,500 

5,000 

4,050 

3,300 

2,900 

2,600 

5,200 

4,200 

3,400 

3,000 

5,400 

3,500 



B. SCHEDULE OF POST ADJUSTMENTS (ADDITIONS) 
(in US dollars) 

(i) For areas where cost of living is higher than at the b a s e s / 

Classification of Duty Stations 

Class 2 Class Class Class Class Class 7 
(5 per cent) 3 4 5 6 (30 per cent) 

S D S D S D S D S D S D 

P - l 170 250 335 500 500 750 650 *975 800 1,200 935 M 0 0 
P-2 200 300 400 600 600 900 785 1,175 950 1,425 1,100 1,650 
P-3 235 350 465 700 700 1,050 915 1,375 1,100 1,650 1,265 1,900 
P-4 270 400 535 800 785 1,175 1,015 1,525 1,215 1,825 1,400 2,100 
P-5 300 450 600 900 865 1,300 1,100 1,650 1,315 1,975 1,515 2,275 

S: rate of post adjustment applicable to staff members with no primary dependants.. 
D: rate of post adjustment applicable to staff members with one or more primary dependants. 

a/As at 1 January 1956, the base location, Geneva, and any duty station with the same "post classification" as Geneva, would be regarded as "Class 
1", no post adjustment being made. 



C. SCHEDULE OF POST ADJUSTMENTS (DEDUCTIONS) 
(in US dollars) 

(ii) For areas where cost of living is lower than at the base 

Classification of Duty Stations 

p-1... 
P-2. . . 
P-3. . . 
P-4. . . 
P-5. . . 

Class A 
(-5 per 
cent) 

S andD 

160 
200 
260 
315 
370 

Class B 

S and D 

320 
400 
525 
630 
740 

Class C 

S andD 

480 
600 
785 
945 

1,110 

Class D 

S andD 

640 
800 

1,050 
1,260 
1,480 

Class E 

SandD 

800 
1,000 
1,300 
1,575 
1,850 

Class F 
(-30 per 
cent) 

S and D 

960 
1,200 
1,570 
1,890 
2,220 

D. DEPENDENCY ALLOWANCES 

I. Professional Staff 

(a) $300 per annum net per dependent child. 
(b) $200 per annum net per dependent spouse. 

II. General Service Staff 

The rates proposed by the United Nations Salary Review Committee 
are $300 for a dependent spouse, $250 for each dependent child, and 
$400 for a widow with one dependent child. 
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ANNEX H 

Accident Insurance 
The members of the Secretariat of the Preparatory Commission, 

other than those who are seconded from the United Nations, will be 
covered through standard commercial insurance with respect to acci
dental death and dismemberment and medical expenses. This coverage 
will be world-wide covering each individual for twenty-four hours of 
each day. Subject to the terms and conditions of such commercial 
insurance policy in the event of accident, the insurance benefits payable 
will be as follows: 

A. Accidental death and dismemberment 

(1) In the event of accidental death or "loss of life" if death occurs 
within 100 .days of the accident: $50,000. 

(2) In the event of dismemberment or "loss of sight", if dismember
ment or loss of sight occurs within 100 days of the accident: $12,500 to 
$50,000 depending on the degree of dismemberment. 

B. Medical indemnities 

In the event of an accidental injury, actual expenses not to exceed 
$2,500 for medical or surgical treatment, including trained nurses and 
hospitalization, required on account of such injuries and commencing 
within twenty-six weeks of the accident. 
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